
UČNI NAČRT PREDMETA / COURSE SYLLABUS 
Predmet: Trajnostne inovacije 
Course title: Sustainable Innovations  

    

Študijski program in stopnja 
Study programme and level 

Študijska smer 
Study field 

Letnik 
Academic 

year 

Semester 
Semester 

Medkulturni menedžment, 
druga Program nima smeri Prvi ali drugi drugi ali 

četrti 
Intercultural Management, 

second The programme has no fields First or second second or 
fourth 

 
Vrsta predmeta / Course type Izbirni / Elective 
  
Univerzitetna koda predmeta / University course code: TI / SI 
 

Predavanja 
Lectures 

Seminar 
Seminar 

Vaje 
Tutorial 

Klinične vaje 
work 

Druge oblike 
študija 

Other forms 
of study 

Samost. delo 
Individ. 

work 
 ECTS 

20 0 15 0 0 145  6 
 
Nosilec predmeta / Lecturer: izr. prof. dr. Erika Džajić Uršič / Assoc. Prof. Erika Džajić Uršič, 

PhD 
 
Jeziki /  
Languages: 

Predavanja / 
Lectures: 

slovensko, angleško / Slovenian, English 

Vaje / Tutorial: slovensko, angleško / Slovenian, English 
 
Pogoji za vključitev v delo oz. za opravljanje 
študijskih obveznosti: 

 
 

 
Prerequisites: 

Pogoj za vključitev v delo je vpis v 2. ali 3. letnik 
študija.  
 
Študent/študentka mora pred pristopom k 
izpitu pripraviti in zagovarjati empirično 
seminarsko nalogo. 

 The condition for inclusion is the enrolment in 
the second or third year of study.  
 
Student must, before entering the exam to 
prepare and defend an empirical paper. 



Vsebina:   Content (Syllabus outline): 
Predmet se osredotoča na trajnostne inovacije 
in njihov vpliv na medkulturni menedžment. 
Obravnava temeljne pojme, analizo trajnostnih 
inovacijskih strategij in njihovo uporabo v 
različnih gospodarskih sektorjih ter v 
globalnem kontekstu. 
 
Tematski sklopi vključujejo: 
Osnovni koncepti trajnostnih inovacij 
• Definicije in ključni pojmi: trajnost, 
trajnostna inovacija, eko-inovacije 
• Vloga trajnosti v sodobnem poslovnem 
menedžmentu 
• Trajnostne inovacije kot konkurenčna 
prednost 
 
Trajnost in kulturne perspektive 
• Vpliv kulturne raznolikosti na trajnostne 
inovacije 
• Primeri dobrih praks trajnostnega razvoja v 
različnih kulturnih kontekstih 
• Globalni trajnostni izzivi in regionalni pristopi 
 
Inovacijski procesi za trajnostni razvoj 
• Modeli inovacij (zaprte in odprte inovacije) 
• Ciklični pristop k trajnostnemu razvoju (life 
cycle thinking) 
• Okolijski in družbeni vidiki inovacij 
 
Trajnostni poslovni modeli 
• Zeleni poslovni modeli in trajnostno 
podjetništvo 
• Vloga korporacij pri prehodu v trajnostno 
gospodarstvo 
• Socialno podjetništvo in inovacije za družbeni 
vpliv 
 
Medkulturne dimenzije trajnosti 
• Etični vidiki trajnostnih inovacij in 
korporativna družbena odgovornost 
• Voditeljstvo in trajnostne inovacije 
• Sodelovanje med sektorji in vpliv politik na 
trajnostne inovacije 
 

 The course focuses on sustainable innovations 
and their impact on intercultural management. 
It covers key concepts, analysis of sustainable 
innovation strategies, and their application in 
different economic sectors and the global 
context. 
 
Topics include: 
Fundamentals of Sustainable Innovation 
• Definitions and key concepts: sustainability, 
sustainable innovation, eco-innovation 
• The role of sustainability in modern business 
management 
• Sustainable innovations as a competitive 
advantage 
 
Sustainability and Cultural Perspectives 
• The influence of cultural diversity on 
sustainable innovation 
• Case studies on sustainability practices in 
different cultural contexts 
• Global sustainability challenges and regional 
solutions 
 
Innovation Processes for Sustainable 
Development 
• Closed vs. open innovation models 
• Life cycle thinking and circular economy 
principles 
• Environmental and social aspects of 
innovation 
 
Sustainable Business Models 
• Green business models and sustainable 
entrepreneurship 
• The role of corporations in the transition to 
sustainability 
• Social enterprises and impact-driven 
innovation 
 
Intercultural Dimensions in Sustainability 
• Ethical considerations of sustainable 
innovation and corporate social responsibility 
• Leadership and sustainable innovation 



Merjenje in implementacija trajnostnih 
inovacij 
• Ključni kazalniki uspešnosti (KPI) za trajnost 
• Oblikovanje trajnostnih izdelkov in storitev 
• Financiranje in podpora trajnostnim 
inovacijam (EU razpisi, poslovni angeli, 
množično financiranje) 

• Cross-sector collaboration and policy 
influence on sustainability 
 
Measuring and Implementing Sustainable 
Innovation 
• Key performance indicators (KPIs) for 
sustainability 
• Sustainable product and service design 
• Funding opportunities for sustainable 
innovation (EU grants, business angels, 
crowdfunding) 

 
Temeljni literatura in viri / Readings: 
Temeljna literatura / Basic Literature: 
Makieła, Zbigniew, Stuss, Magdalena M., and Borowiecki, Ryszard (2022): Sustainability, 
technology and innovation 4.0. Routledge. 
 
Čović, Sara (2023): Earth for All-A Survival Guide for Humanity. Socijalna ekologija: časopis za 
ekološku misao i sociologijska istraživanja okoline 32, no. 3, pp. 317-321. 
 
Romanowski, Robert (2021): Sustainable Development: Innovations in Business. Poznan University 
of Economics and Business. Available online: https://wydawnictwo.ue.poznan.pl/books/978-83-
8211-084-5/978-83-8211-084-5.pdf 
 
Priporočljiva literatura / Recommended Literature: 
Različne študije primerov in znanstveni članki (na voljo tekom predavanj). / Various case studies 
and academic articles (to be provided during the course). 
 
Cilji in kompetence: 

  
Objectives and competences: 

• poznavanje in razumevanje kulturnih in 
družbenih procesov in sposobnost njihove 
kompleksne analize;  
 
• uporaba metodoloških orodij, tj. izvajanje, 
koordiniranje in organiziranje raziskav, 
uporaba raznih raziskovalnih metod in tehnik; 
 
• sposobnost oblikovanja izvirnih idej, 
konceptov in rešitev določenih problemov;  
 
• strateška usmerjenost, tj. sposobnost 
anticipacije dogodkov, izhajajočih iz kulturne 
dinamike, sposobnost ponujanja rešitev za 
preprečevanje njihovih negativnih konsekvenc; 
  

 • Knowledge and understanding of cultural and 
social processes and the ability to conduct 
complex analysis of these processes 
 
• Use of methodological tools, i.e., conducting 
and organizing research, applying various 
research methods and techniques 
 
• Ability to develop original ideas, concepts, and 
solutions to specific problems 
 
• Strategic orientation, i.e., the ability to 
anticipate events arising from cultural dynamics 
and to offer solutions to prevent their negative 
consequences 
 

https://wydawnictwo.ue.poznan.pl/books/978-83-8211-084-5/978-83-8211-084-5.pdf
https://wydawnictwo.ue.poznan.pl/books/978-83-8211-084-5/978-83-8211-084-5.pdf


• etična refleksija in zavezanost profesionalni 
etiki v družbenem okolju s spoštovanjem 
načela nediskriminatornosti in 
multikulturnosti;  
 
• razvoj komunikacijskih sposobnosti in 
spretnosti za komuniciranje z različnimi okolji;  
 
• sposobnost timskega dela, tj. pripravljenost 
na sodelovanje, kooperativnost, upoštevanje 
mnenj drugih in izpolnjevanje dogovorjene 
vloge v okviru tima in skupine;  
 
• sposobnost zagona strategij oziroma 
pretvorbe strategij v projekte;  
 
• sposobnost za izdelavo projekta, ki lahko 
kandidira za mednarodna sredstva;  
 
• sposobnost vodenja, koordiniranja in 
načrtovanja poslovnega procesa;  
 
• sposobnost uporabe relevantnih domačih in 
mednarodnih virov, uporabe elektronskih virov 
in kritične analize relevantne literature;  
 
• sposobnost razumevanja in razvijanja 
svobodne podjetniške pobude;  
 
• razvoj refleksije ob upoštevanju lokalne, 
nacionalne in globalne ravni;  
 
• razvoj znanja, veščin in stališč za 
vseživljenjsko učenje;  
 
• spodbujanje razvoja obveščenih in aktivnih 
državljanov;  
 
• razvoj potrebe po doseganju družbene 
pravičnosti in podpiranju raznolikosti;  
 
• razvoj sposobnosti interdisciplinarnega 
mišljenja in sodelovanja;  
 
• sposobnost učenja na osnovi relevantnih 

• Ethical reflection and commitment to 
professional ethics in the social environment, 
respecting the principles of non-discrimination 
and multiculturalism 
 
• Development of communication skills and the 
ability to communicate with various 
environments 
 
• Ability to work in a team, i.e., willingness to 
cooperate, being cooperative, respecting 
others' opinions, and fulfilling agreed roles 
within a team or group 
 
• Ability to initiate strategies and to transform 
strategies into projects 
 
• Ability to design projects eligible for 
international funding 
 
• Ability to manage, coordinate, and plan 
business processes 
 
• Ability to use relevant domestic and 
international sources, including electronic 
sources, and to critically analyse relevant 
literature 
 
• Ability to understand and develop 
independent entrepreneurial initiatives 
 
• Development of reflection with consideration 
of local, national, and global contexts 
 
• Development of knowledge, skills, and 
attitudes for lifelong learning 
 
• Promotion of the development of informed 
and active citizenship 
 
• Development of a need to achieve social 
justice and support diversity 
 
• Development of the ability for 
interdisciplinary thinking and collaboration 



virov z različnih področij teorije in prakse;  
 
• spodbujanje vključevanja napredne 
tehnologije pri učenju in proučevanju 
družbenih in poslovnih študij. 
 
Predmetno specifične kompetence: 
 
• razumevanje kulturnih fenomenov in njihove 
povezanosti s strukturo in razvojem družb;  
 
• uporaba in kombiniranje znanj z različnih 
disciplinarnih področij;  
 
• razumevanje različnih teoretskih pristopov in 
njihova uporaba pri reševanju konkretnih 
problemov;  
 
• fleksibilnost in prilagodljivost, tj. sposobnost 
delovanja v večkulturnem okolju;  
 
• sposobnost navezovanja stikov v 
večkulturnem okolju in komuniciranja z akterji 
iz različnih kulturnih okolij; 
 
• sposobnost uporabe informacijsko-
komunikacijskih tehnologij in sistemov na 
področju kulture;  
 
• razumevanje različnih družbenih in kulturnih 
okolij, razumevanje kulturne pluralnosti;  
 
• sposobnost anticipacije in reševanje 
problemov, ki izhajajo iz medkulturnih razlik;  
 
• sposobnost razumevanja in obvladovanja 
medkulturnih informacij;  
 
• razumevanje odnosov med posamezniki in 
skupinami v različnih kulturnih okoljih;  
 
• organizacijske in vodstvene spretnosti za 
usmerjanje dela v večkulturnem okolju;  
 
• sposobnost kulturne empatije, tj. 

• Ability to learn based on relevant sources 
from different fields of theory and practice 
 
• Promotion of the integration of advanced 
technology in learning and in the study of social 
and business studies. 
 
Subject-specific competencies: 
 
• Understanding of cultural phenomena and 
their connection to the structure and 
development of societies 
 
• Application and combination of knowledge 
from various disciplinary fields 
 
• Understanding of different theoretical 
approaches and their application in solving 
concrete problems 
 
• Flexibility and adaptability, i.e., the ability to 
operate in multicultural environments 
 
• Ability to establish contacts in multicultural 
environments and to communicate with actors 
from different cultural backgrounds 
 
• Ability to use information and communication 
technologies and systems in the field of culture 
 
• Understanding of different social and cultural 
environments, and understanding of cultural 
pluralism 
 
• Ability to anticipate and solve problems 
arising from intercultural differences 
 
• Ability to understand and manage 
intercultural information 
 
• Understanding of relationships between 
individuals and groups in different cultural 
environments 
 
• Organizational and leadership skills for 



razumevanje idej, vrednot in mišljenjskih 
vzorcev iz različnih kulturnih okolij;  
 
• prepoznavanje inovacij kot orodje za 
ustvarjanje socialnih sprememb;  
 
• organizacijske in vodstvene spretnosti v 
organizacijah, ob razumevanju individualnih 
vrednot in skupinskih vrednotnih sistemov, z 
obvladovanjem profesionalno-etničnih 
vprašanj;  
 
• sposobnost za upravljanje s časom, za 
samopripravo in načrtovanje ter samokontrolo 
izvajanja načrtov. 

directing work in multicultural environments 
 
• Ability for cultural empathy, i.e., 
understanding ideas, values, and patterns of 
thought from different cultural backgrounds 
 
• Recognition of innovation as a tool for 
creating social change 
 
• Organizational and leadership skills within 
organizations, with an understanding of 
individual values and group value systems, 
while managing professional and ethical issues 
 
• Ability for time management, self-preparation 
and planning, and self-monitoring of plan 
implementation. 

 
Predvideni študijski rezultati: 

 
 

 
Intended learning outcomes: 

• razumevanje in analiza ključnih konceptov 
trajnostne inovacije; 
 
• ocenjevanje vloge kulture pri oblikovanju 
trajnostnih poslovnih praks; 
 
• uporaba načel trajnostnosti v resničnih 
poslovnih in management okoljih; 
 
• razvoj in predstavitev strategij trajnostne 
inovacije; 
 
• kritično vrednotenje globalnih izzivov 
trajnostnosti in predlaganje izvedljivih rešitev. 

 
 
 

• understand and analyse key concepts of 
sustainable innovation 
 
• assess the role of culture in shaping 
sustainable business practices 
 
• apply sustainability principles in real-world 
business and management settings 
 
• develop and present sustainable innovation 
strategies 
 
• critically evaluate global sustainability 
challenges and propose viable solutions. 

   
 
Metode poučevanja in učenja: 

 
 

 
Learning and teaching methods: 

• predavanja z aktivno udeležbo študentov 
(razlaga snovi, pogovori, vprašanja, primeri, 
reševanje problemov); 

 
• seminarske vaje v povezavi s prakso 
(refleksija izkušenj, projektno delo, timsko 
delo, metode kritičnega mišljenja, pogovori, 
sporočanje povratne informacije); 

 

 • Lectures with active student participation 
(presentation, discussion, problem-solving) 

 
• Seminar work with case study analysis 
 
• Group work, team work, critical thinking and 
presentations 
 
• Project-based learning, where students 



• učenje na osnovi projektov, kjer študentje 
razvijejo predloge za trajnostne inovacije; 

 
• gostujoča predavanja in vpogledi iz prakse 
strokovnjakov s področja trajnostnega razvoja; 

 
• samostojne raziskave in priprava empiričnih 
seminarjev. 

develop sustainable innovation proposals 
 
• Guest lectures and industry insights from 
sustainability professionals 
 
• Independent research and empirical seminar 
paper preparation. 
 

 
Načini ocenjevanja: 

Delež (v %) / 
Weight (in %) 

 
Assessment: 

Način (pisni izpit, ustno izpraševanje, 
naloge, projekt): 
 
Empirična seminarska naloga s poročili 
seminarskega dela ter predstavitev 
naloge  
 
Ocenjevalna lestvica – skladno s 
Pravilnikom o preverjanju in 
ocenjevanju znanja. 

 
 

 
100% 

 
 
 
 
 
 

Type (examination, oral, coursework, 
project): 
 
Empirical seminar reports and 
presentations of project work tasks 
 
 
Grading scale - in accordance with the 
Rules of examination and evaluation of 
knowledge. 

 
Reference nosilca / Lecturer's references:  
Džajić Uršič, Erika. National case study in the Danube region: Germany. V: Rončević, Borut (ur.), 
Coscodaru, Raluca (ur.), Fric, Urška (ur.). Go with the flow: high performance computing and 
innovations in the Danube region. London; Budapest; Ljubljana: Vega Press. 
 
Fric, Urška, Rončević, Borut, Džajić Uršič, Erika (2020): Role of computer software tools in 
industrial symbiotic networks and the examination of sociocultural factors. Environmental 
progress & sustainable energy. 
 
Džajić Uršič, Erika, Fric, Urška, Rončević, Borut (2024): The Circular Economy: recent debates and 
research trends. Journal of infrastructure, policy and development. 
 
Boshkoska, Biljana Mileva, Džajić Uršič, Erika, Rončević, Borut (2017): Modelling and development 
of industrial symbiosis networks in a regional industrial areas with DEXi. V: RODIČ, Blaž (ur.). Book 
of Abstracts. Novo mesto: Faculty of Information Studies. 
 
Džajić Uršič, Erika. Presenting the chalanges of Erasmus project labs of innovation and business for 
young actors of start up (LIBYA UP) - https://libyaup.eu/ 
 
 
 

https://libyaup.eu/

