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UČNI NAČRT PREDMETA / COURSE SYLLABUS 
Predmet: Uvod v delovno in pogodbeno pravo 
Course title: The Introduction to the Employment and Contract Law 

    

Študijski program in stopnja 
Study programme and level 

Študijska smer 
Study field 

Letnik 
Academic 

year 

Semester 
Semester 

Medkulturni menedžment, 
druga Program nima smeri prvi ali drugi drugi ali 

četrti 
Intercultural Management, 

second The programme has no fields first or second second or 
fourth 

 
Vrsta predmeta / Course type Izbirni / Elective 
  
Univerzitetna koda predmeta / University course code:  
 

Predavanja 
Lectures 

Seminar 
Seminar 

Vaje 
Tutorial 

Klinične vaje 
work 

Druge oblike 
študija 

Samost. delo 
Individ. 

work 
 ECTS 

20 0 15 0 0 145  6 
 
Nosilec predmeta / Lecturer: doc. dr. Petra Kleindienst / Assist. Prof. Petra Kleindienst, PhD 
 
Jeziki /  
Languages: 

Predavanja / 
Lectures: 

slovensko, angleško / Slovenian, English 

Vaje / Tutorial: slovensko, angleško / Slovenian, English 
 
Pogoji za vključitev v delo oz. za opravljanje 
študijskih obveznosti: 

 
 

 
Prerequisits: 

Potrebni so zgolj splošni pogoji izpolnjeni ob 
vpisu v študijski program.  
 

 Only general prerequisites met at the 
enrolment in the study programme are needed. 

 
Vsebina:  

  
Content (Syllabus outline): 

• Temelji pogodbenega prava 
 
Splošni del 
- Temeljna načela obligacijskega prava 
- Obligacijsko razmerje 
- Razne vrste obveznosti 
- Nastanek obveznosti 
- Kršitev obveznosti 
- Prenehanje obveznosti 
- Sprememba upnika ali dolžnika 

 • The basics of contract law 
 
General part 
- The general principles of law of obligations 
- Obligational relationship 
- Various types of obligations 
- Creation of obligations 
- Breach of obligations 
- Termination of obligations 
- Change of the creditor or debtor 
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Posebni del 
- Izbrane pogodbe posebnega dela 
obligacijskega prava  
- Izbrani (sodni) civilno-pravni primeri 
 
• Temelji delovnega prava 
 
- Načela in viri delovnega prava  
 
- Ustavni in mednarodni temelji delovnega 
prava s posebnim poudarkom na pravu 
Evropske Unije 
 
- Pravna ureditev individualnih delovnih 
razmerij: 
o delovno razmerje 
o pogodbe delovnega prava 
o prenehanje pogodbe o zaposlitvi 
o pravice, obveznosti in odgovornosti 

delavca in delodajalca 
 

- Pravna ureditev kolektivnih delovnih razmerij: 
o sindikalna svoboda 
o delavska participacija pri odločanju 
o stavka 

 
- Delovno-pravni spori v individualnih in 
kolektivnih razmerjih 
 
 

Special part 
- Individual contracts 
- Selected case-law 
 
• The basics of labour law 
 
- General principles and sources of labour law 
  
- Constitutional and international basics of 
labour law with particular emphasis on 
European Union law 
 
- Legal regulation of individual employment 
relationships: 
o employment relationship 
o contracts of employment law 
o termination of the contract 
o rights, obligations and responsibilities of 

employee and employer 
 
- Legal regulation of collective labour relations: 
o trade union freedom 
o workers’ participation in decision-making 
o strike 
 
- Protection of collective and individual rights of 
employees 
 

 
 
Temeljni literatura in viri / Readings: 
Vodovnik, Z., Tičar, L. (2018): Osnove delovnega in socialnega prava (Fundamentals of labour and 
social law). Ljubljana: GV Založba (izbrana poglavja).  

Brus, Marko (2014): Obveznostno pravo. Ljubljana: Uradni list Republike Slovenije. 

Jerman, Boris in Tjaša Vidic (2012): Temelji civilnega in gospodarskega prava: teorija in praksa. 
Ljubljana: Uradni list Republike Slovenije.  

Brus, Marko (2011): Uvod v zasebno pravo. Ljubljana: GV Založba.  

Izbrana zakonodaja / Selected binding legislation.  
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Morebitna dodatna literatura bo študentom in študentkam posredovana na predavanjih in vajah. 
Any additional literature will be communicated to the students at lectures and tutorials. 

 
Cilji in kompetence: 

  
Objectives and competences: 

• sposobnost oblikovanja izvirnih idej, 
konceptov in rešitev določenih problemov; 
 
• etična refleksija in zavezanost profesionalni 
etiki v družbenem okolju s spoštovanjem 
načela neskriminatornosti in multikulturnosti; 
 
• sposobnost vodenja, koordiniranja in 
načrtovanja poslovnega procesa; 
 
• sposobnost uporabe relevantnih domačih in 
mednarodnih virov, uporabe elektronskih virov 
in kritične analize relevantne literature; 
 
• razvoj potrebe po doseganju družbene 
pravičnosti in podpiranju raznolikosti; 
 
• sposobnost razumevanja državljanske 
svobode, enakosti, dostojanstva, pravic in 
odgovornosti; 
 
• sposobnost učenja na osnovi relevantnih 
virov z različnih področij teorije in prakse; 
 
• organizacijske in vodstvene spretnosti v 
organizacijah, ob razumevanju individualnih 
vrednot in skupinskih vrednotnih sistemov, z 
obvladovanjem profesionalno-etničnih 
vprašanj;  
 
• uporaba in kombiniranje znanj z različnih 
disciplinarnih področij;  
 

 • The ability to formulate original ideas, 
concepts and solutions for specific problems; 
 
• Ethical reflection and commitment to 
professional ethics in the social environment 
with respect for the principles of non-
discrimination and multiculturalism; 
 
• The ability to manage, coordinate and plan 
the business process; 
 
• The ability to apply relevant national and 
international sources, to apply electronic 
sources and critical analysis of relevant 
literature; 
 
• Development of the need to achieve social 
justice and support the diversity; 
 
• The ability to understand citizens' freedom, 
equality, dignity, rights and responsibilities; 
 
• Ability to learn on the basis of relevant 
sources from different areas of theory and 
practice; 
 
• Organizational and leadership skills in 
organizations, understanding the individual 
values and collective value systems, with the 
management of professional - ethical issues; 
 
• Applying and combining the knowledge from  
different disciplines; 
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• razumevanje različnih teoretskih pristopov in 
njihova uporaba pri reševanju konkretnih 
problemov.  
 

• Understanding the different theoretical 
approaches and apply them in solving concrete 
problems. 
 

 
Predvideni študijski rezultati: 

 
 

 
Intended learning outcomes: 

Študent/ka:  
• pozna in razume relevantne predpise in 
institute s področij delovnega in pogodbenega 
prava; 
• samostojno poišče relevantne pravne 
informacije s pomočjo različnih virov; 
• samostojno uporablja pravne vire in 
predpise; 
• razvije kritično razmišljanje glede slovenske 
ureditve delovnega in pogodbenega prava;  
• definira in analizira probleme in vprašanja na 
področju delovnega in pogodbenega prava;  
• razume pomen sodne prakse in jo uporablja 
pri reševanju pravnih problemov; 
• formulira kratka in koherentna pravna 
argumentiranja. 

 
 
 

The student: 
 • Knows and understands relevant laws and 
institutes in the fields of employment, and 
contract law; 
• Independently finds relevant legal information 
using diferrent sources; 
• Uses the legal sources and regulations 
independently; 
• Develops critical thinking in relation to the 
present Slovene regulation of labour and 
contract law;  
• Defines and analyses problems and issues in 
the field of labour and contract law;  
• Understands meaning of case-law and refers 
to it when solving legal problems; 
• Formulates short and coherent legal 
reasonings.  
 
 

   
 
Metode poučevanja in učenja: 

 
 

 
Learning and teaching methods: 

• predavanja z aktivno udeležbo študentov 
(razlaga, diskusija, vprašanja, primeri); 

 
• seminarske vaje (refleksija izkušenj, 

projektno delo, timsko delo, metode 
kritičnega mišljenja, diskusija, sporočanje 
povratne informacije); 

 
• individualne in skupinske konzultacije 

(diskusija, dodatna razlaga, obravnava 
specifičnih vprašanj); 

 
• samostojen študij (motiviranje, usmerjanje, 

samoopazovanje, samouravnavanje, 
refleksija, samoocenjevanje); 
 

• uporaba spletne učilnice oziroma drugih 

 • Lectures with active engagement of 
students (explanation, discussion, 
questions, examples); 

 
• Tutorials (reflection on experience, project 

work, teamwork, critical thinking, 
discussion, feedback); 

 
• Individual and group consultations 

(discussions, additional explanation, specific 
questions); 

 
• Individual study (motivation, guidance, self-

observation, self-regulation, reflection, self-
evaluation); 

 
• Use of online classroom or other 



5 
 

sodobnih IKT orodij. contemporary ICT tools. 
 

 
Načini ocenjevanja: 

 
Delež (v %) / 
Weight (in %) 

 
Assessment: 

Način (pisni izpit, ustno izpraševanje, 
naloge, projekt): 
 
Pisni izpit 
 
Ocenjevalna lestvica – skladno s 
Pravilnikom o preverjanju in 
ocenjevanju znanja. 
 

100 % 
 
 
 
 
 

Type (examination, oral, coursework, 
project): 
 
Written exam 
 
Grading scale - in accordance with the 
Rules of examination and evaluation of 
knowledge. 

 
Reference nosilca / Lecturer's references:  
Diplomirana pravnica (2011); Magistrica prava (2014); Doktorica znanosti (2018)  
Bachelor of Law (2011); Master of Law (2014); Doctor of Science (2018) 
 
Podoktorski projekt: Krepitev demokratične pravne države preko realizacije človekovega 
dostojanstva v sodnih postopkih (ARRS) 
Postdoctoral project: Strengthening Democratic State Governed by the Rule of Law through 
Realization of Human Dignity in Judicial Procedures (Slovenian Research Agency) 

Praktične izkušnje iz področja/ Practical experience in the field: 
- Generalni sekretariat Republike Slovenije (2011) / General Secretariat of the Government of the 
Republic Slovenia (2011) 
- Center za socialno delo (2011) / Center for Social Work (2011)  

Izbrane publikacije / Selected publications: 
Kleindienst, Petra (2019): Economic and Social Security in EU: Reforming Slovenian Law on Social 
Enterpreneurship. Research in Social Change, ISSN 1855 – 4202, vol. 11, no. 2, pp. 14-34.  

Avbelj, Matej, Bardutzky, Samo, Dežman, Aljoša, Farmany, Polona, Galič, Aleš, Grad, Franc, Igličar, 
Albin, Ivanc, Blaž, Kaučič, Igor, Kerševan, Erik, Kleindienst, Petra, Knez, Rajko, Kovač, Polonca, 
Možina, Damjan, Pirnat, Rajko, Podlipnik, Jernej, Šepec, Miha, Šturm, Lovro, Toplak, Jurij, 
Trstenjak, Verica, Zagorc, Saša, Žuber, Bruna, Zagradišnik, Renata, Letnar Černič, Jernej, Zidar, 
Andraž, Drobež, Eneja, Vatovec, Katarina, Čebulj, Janez (avtor, član uredniškega odbora), et al., 
Avbelj, Matej (urednik) (2019): Komentar Ustave Republike Slovenije: [znanstvena monografija]. 1. 
natis. Nova Gorica: Nova univerza, Evropska pravna fakulteta, ISBN 978-961-6731-26-3, ISBN 978-
961-6731-27-0, ISBN 978-961-6731-28-7.  

Kleindienst, Petra (2017): Understanding the different dimensions of human dignity: analysis of 
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the decision of the Constitutional Court of the Republic of Slovenia on the "Tito street" case. 
Danube: law and economics review, ISSN 1804-6746, vol. 8, no. 3, pp. 117-147.  

Kleindienst, Petra, Tomšič, Matevž (2017): Human dignity as the foundation of democratic 
political culture: legal and philosophical perspective. Law, culture and the humanities: a 
publication of the Association for the study of law, culture and humanities, ISSN 1743-8721, pp. 
120.  

Kleindienst, Petra (2016): Narava človekovega dostojanstva. Raziskave in razprave, ISSN 1855-
4148, vol. 9, no. 1/3, pp. 195-232.  

Kleindienst, Petra (2017): Comprehensive understanding of human dignity. V: FILEJ, Bojana (ur.). 
Zbornik prispevkov z recenzijo = Proceeding book with peer review, 5. Mednarodna znanstvena 
konferenca za človeka gre: interdisciplinarnost, transnacionalnost in gradnja mostov. Maribor: 
Alma Mater Europea - ECM, str. 967-974. 
 


