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Predmet obravnava pojem odgovornosti in
trajnostnega razvoja. Poudarek je tako na ravni
posameznikov kot tudi na podjetjih in
organizacijah, ki stremijo k trajnostnim
praksam skozi odnos do druzbe in naravnega
okolja. V ospredju je tako koncept druzbene
odgovornosti, ki je kljuéen pri doseganju
druzbene kohezije in trajnostnega razvoja.
Predmet skozi razlicne tematske sklope

The course addresses the notion of
responsibility and sustainable development.
The focus is on individual and
enterprises/organisations oriented towards the
sustainable practices through the relation to
society and natural environment. The core issue
of the course is the concept of the social
responsibility playing an important role in
enhancing social cohesion and sustainable




seznani Studente s kljuénimi pojmi in koncepti,
pomembnimi standardi v poslovhem okolju in
prakti¢nimi vidiki organizacijskega upravljanja,
stika z deleZniki in okoljske problematike

Tematski sklopi:

1. Druzbena odgovornost

- kaj je druzbena odgovornost

- razvoj konceptov druzbene odgovornosti,
trendi in znacilnosti druZzbene odgovornosti

- druzbena odgovornost posameznika

- pomen povezave med zdravimi ekosistemi,
druzbeno enakostjo in dobrim organizacijskim
upravljanjem

2. Druzbena odgovornost v poslovnem okolju
- Standardi za delovanje v poslovnem okolju -
ISO 26000

- principi in prakse vezane na druzbeno
odgovornost

- kljuéne teme in problem druzbene
odgovornosti

- vkljucevanje, izvajanje in promoviranje
druzbeno odgovornega delovanje preko
organizacij, politik in praks

3. Organizacijsko upravljanje

- upravljanje na principu druzbene
odgovornosti

- eti¢nost, transparentnost,

- Cloveske pravice

- delovne prakse

- prepoznava in sodelovanje z delezniki

4.Druzbena odgovornost in okolje
- okoljski problemi

- okolje, tehnologija

- standard — ISO 14001

development. Based on various thematic
panels, the course introduces key concepts and
topics, international standards in business
environment and practical orientations of
responsible management, stakeholders’
relations and environmental issues.

Thematic panels:

1. Social responsibility

- what is social responsibility

- development of concepts, trends and
characteristic of social responsibility
-individual social responsibility

- the meaning of the relation between healthy
eco-systems, social equality and efficient
organisation management

2. Corporate social responsibility in business
environment

- international standards ISO 26000

- principles and practices related to social
responsibility

- key topics and issues of corporate social
responsibility

- integration, implementation and promotion of
social responsibility through organisations,
politics and practices

3. Organizational Governance

- organizational Governance based on SR
principles

- ethical issues

- human Rights

- labour practices

- stakeholders’ identifications and collaboration

4. Social responsibility and environment
- environmental problems and issues

- environment and technology

- international standard - ISO 14001




Temeljni literatura in viri / Readings:

The Oxford handbook of corporate social responsibility (2009): Oxford [etc.]: Oxford University

Press.

Crane, A., Matten, D. (2010): Business ethics: managing corporate citizenship and sustainability in
the age of globalization. Oxford/New York: Oxford University Press.

Fras, N. (et. al.) (2007): Uvajanje druzbene odgovornosti v poslovno prakso malih in srednje velikih
podjetij v Sloveniji. Maribor: Gospodarska zbornica Slovenije, Obmoc¢na zbornica.

Cilji in kompetence:

Objectives and competences:

Cilj predmeta je opremiti Studenta z znaniji, ki
mu bodo omogocala

a) razumevanje druzbene odgovornosti in
delovanje druzbeno odgovornih podjetij v
domacem in mednarodnem okolju,

b) kompetentno upravljanje dela v druzbeno
odgovornih organizacijah.

Pridobitev sploSnih kompetenc:

¢ut za odgovornost do soljudi, druzbe
in narave;

pripravljenost na vseZivljensko uéenje;
sposobnost divergentnega misljenja,
kriticnega presojanja, ustvarjalnosti in
premagovanja problemov;

eticna refleksija in zavezanost
profesionalni etiki v druzbenem okolju
s spostovanjem nacela
nediskriminatornosti in
multikulturnosti.

Pridobitev predmetno-specifi¢nih kompetenc:

fleksibilnost in pripravljenost na
sooCanje z novimi izzivi, ki zahtevajo
inovativne resitve pri doseganju
druzbene odgovornosti in trajnostnega
razvoja;

razumevanje odnosov med
posamezniki, organizacijami in
druzbenim okoljem, zmoZnost za
kompleksno sistemsko gledanje in
delovanje;

poznavanje in razumevanje procesov v
poslovnem okolju organizacije in

The goal of the course is to equip students with
a knowledge enabling to

a) comprehending social responsibility and
corresponding performance of enterprises in
national and international environment,

b) competently managing working process in
socially responsible enterprises.

Acquisition of general competences:

e asense of responsibility towards people,
society and nature;

e readiness for lifelong learning;

e ability to diverge, think critically, be
creative and overcome problems;

e ethical reflection and commitment to
professional ethics in the social
environment, respecting the principle of
non-discrimination and multiculturalism.

Acquisition of course-specific competences:

e flexibility and readiness to facing new
challenges demanding innovative
solutions for achieving social
responsibility and sustainable
development;

e understanding of relationships between
individuals, organizations and the social
environment, ability to complex
systematic understanding and
functioning;

e knowledge and understanding of
processes in an organization's business
environment and ability to analyze,




sposobnost za njihovo analizo, sintezo
in predvidevanje resitev ter njihovih
posledic;

e poznavanje in razumevanje razvojnih
tezenj, razlik in potreb posameznika;

e razumevanje individualnih vrednot in
vrednostnih sistemov, obvladovanje
profesionalnoetié¢nih vprasan;.

synthesize and anticipate solutions and
their consequences;

e knowledge and understanding of the
developmental tendencies, differences
and needs of the individual;

e understanding of individual values and
value systems, mastering professional
ethical issues.

Predvideni studijski rezultati:

Intended learning outcomes:

Znanje in razumevanje:

e definirati in preuditi koncepte druzbene
odgovornosti na ravni posameznika in
podjetij;

e razumeti vlogo druzbene odgovornosti
v sodobnih podjetniskih praksah;

e razumeti povezavo med odgovornim
druzbenim delovanjem in trajnostnim
razvojem;

e razumeti pomen mednarodnih
standardov v odgovorno naravnanem
podjetnistvu;

e razumetiin nacrtovati druzbeno
odgovorne poslovne prakse v skladu z
mednarodnimi standardi.

Knowledge and understanding:

e defining and exploring concepts of social
responsibility on a level of individuals
and organisations;

e understanding the role of social
responsibility in contemporary
entrepreneurial practices;

e understanding the relationship between
social responsible functioning and
sustainable development;

e understanding the meaning of
international standards in responsibly
oriented entrepreneurship;

e understanding and planning socially
responsible business practices
complying with international standards.

Metode poucevanja in ucenja:

Learning and teaching methods:

Predavanja z aktivno udelezbo Studentov
(razlaga, diskusija, vprasanja, primeri,
reSevanje problemov)

Seminarske vaje (refleksija izkusen;j,
projektno delo, timsko delo, metode
kriticnega misljenja, diskusija, sporocanje
povratne informacije)

Uporaba spletne ucilnice oziroma drugih
sodobnih IKT orodij

Lectures with students’ active participation
(lecture, discussion, questions, examples,
problem solving exercises)

Tutorials with assignment (self-reflection,
project work, team work, methods of critical
thinking, discussion, feedback, practice)

Use of online classroom or other
contemporary ICT tools




e Individualne in skupinske konsultacije e Individual and group consultations
(diskusija, dodatna razlaga, obravnava (discussion, additional explanation, dealing
specifi¢nih vprasanj) with specific questions)

Delez (v %) /

Nacini ocenjevanja: Weight (in %) Assessment:

Nacini: Types:

e Projektna naloga 70 % e Project assignments

e Sprotne aktivnosti pri predmetu 30 % e Participation in the course

Ocenjevalna lestvica — skladno s
Pravilnikom o preverjanju in Grading is in accordance with the
ocenjevanju znanja. Faculty’s evaluation Ordinance.
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Project manager of the national team at Interreg Central Europe; Social Entrepreneurship as an
Enabling environment for Migrants’ Employment and Integration.
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